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Campus Diversity-related Questions 
Self Identifications: 
 
Gender, Ethnicity, Sexual orientation (2007-14); International diversity (2008-14); 
Disability (2008-14); Years of services, Number of positions held, Faculty appointment, 
Military status (2010-14); Bargaining unit, UCSD postdoc, and UCSD degree (2012-14) 
 
Diversity Programs and Services: 
 
Satisfaction with services provided for the disabled (2008-14) 
Satisfaction with diversity related programs and services (2008-14) 
Positive changes pertaining to EDI as a result of Strategic Plan (2014) 
Make use of any of the campus community centers (2007-14) 
 
Work/Life: 
 
Childcare – Childcare responsibilities impact job duties, Aware of childcare support 
services, Accommodations meet childcare needs, and Supervisors support childcare issues 
(2008-14) 
 
Eldercare – Eldercare responsibilities impact job duties, Aware of eldercare support 
services, Accommodations meet eldercare needs, and Supervisors support eldercare issues 
(2009–14) 



Participation Summary 

 
 
 
 



 
 
 
 



Employment Information, 2010 - 2014 

In 2014: 

3% of the employees held a faculty appointment 

28% belonged to the bargaining unit 

1% was employed as a UCSD postdoc 

20% graduated at UCSD with a degree 



Staff Military Status, 2010 -  2014 

 Five Percent (5% or 234) of the 4,367 who responded to this question in 2014 reported their military 
status 
 

 Of those who reported their military status, 5% were LGBT, 22% were female, and 42% were minority 



Self-identified Disability Types, 2010 - 2014 

Eight percent (8%) of the 4,606 who responded to this 
question in 2014 self-identified as disabled 



Satisfied with Services Provided for the Disabled Community, 2010 - 2014 

Question #66 – I am satisfied with the services provided for the disabled community on campus (e.g., service providers, 
transportation, signage, physical accessibility) 



Areas where females’ scores were higher than those of males and were statistically significant 
in 2014:  

Self-identified Gender, 2010 - 2014 

Number of individuals who identified themselves as transgender – 2010 – 4; 2011 – 5; 2012 – 2; 2013 - 4; 2014 - 6  



Childcare Needs – Satisfaction Mean Scores, 2010 - 2014  

Decrease statistically significant at the 0.01 level 



Childcare Needs Satisfaction Mean Score Comparison by Gender, 2010 – 2014 

# Highlighted in matching red – Difference between Male & Female statistically significant ( p<0.01) 



Eldercare Satisfaction Mean Scores, 2010 - 2014 

 
Eldercare - the care of older persons and especially the care of an older parent by a son or daughter 



Self-identified Ethnicity, 2010 - 2014 



Comparison of Diversity Satisfaction Mean Scores, White vs. Minority, 2010 - 2014 

# Highlighted in matching red – Difference between White & Minority significant ( p<0.01) 



Diversity Satisfaction Mean Score Comparison among Ethnic Groups, 2014 



Staff who self-identified their Sexual Orientation 

During the past five years, 6% 
of those responded to this 
question identified themselves 
as a LGBT member 



Comparison of Diversity Satisfaction Mean Scores, Heterosexual vs. LGBT, 2010 - 2014 

# Highlighted in matching red – Difference between Heterosexual & LGBT statistically significant ( p<0.01) 



International Diversity – Lived outside the U.S. most of the early years 



• Mean score differences among all groups in 2014 
were statistically significant (p<0.0005) 

Satisfied with Campuswide Diversity-related Programs & Services, 2013-2014 

73% of those responded to this question in 2014 agreed or strongly 
agreed, versus 6% of those who strongly disagreed or disagreed 

• Overall mean score for 2014 was 3.91, down from 3.97 
in 2013 (statistically significant at the 0.01 level) 

#55 – Overall, I am satisfied with the diversity related programs and services available campuswide 



Satisfied with Campuswide Diversity-related Programs & Services, 2010 - 2014 

#55 Overall, I am satisfied with the diversity related programs and services available campuswide 
# Highlighted in matching red – Difference between groups was significant ( p<0.01) 



• Overall satisfaction mean score for this question was 
3.6 (out of 5.0) 

• Mean score differences among all groups were 
statistically significant (p<0.0005) 

Positive Changes – EDI – Strategic Plan, 2014 

57% of those responded to this question agreed or strongly agreed, 
versus 43% of those who were neutral, disagreed or strongly disagreed 

#56 - I believe there have been positive changes pertaining to equity, diversity, and inclusion as a result of the strategic plan 



Make use of any of the Campus Community Centers 
(Black Resource Center, Cross Cultural Center, Raza Resource Centro, Women’s Center, or LGBT Resource Center) 

12% of the 4,468 respondents made use of the campus community centers in 2014 (12% in 2013) 



Summary 

 All vice chancellor units, except the Medical Center, participated in this 
year’s staff at work survey 

The overall response rate was 53% and the average mean scores (of the 53 
questions) was 3.9 (out of 5.0) 

 28% belonged to the bargaining unit 

 20% graduated at UCSD with a degree 

 Eight percent (8%) of the respondents self-identified as disabled 

 Females accounted for 63% of the total respondents. Their mean scores 
were higher than those of males in four areas, Annual appraisals, Career 
advancement, Support training, and Valuable training, and the differences 
were statistically significant 

 Females scored lower than males did on “Accommodations meet childcare 
needs,” 3.2 vs. 3.3 (significant at the 0.01 level)  

 



Summary (Continued) 

 Forty-six percent (46%) of the respondents self-identified as minority, up 
from 44% in 2013. Minority scored lower than white did in the following 
seven diversity-related questions: Overall satisfaction, All culture treated 
fairly, All welcomed, Diverse environment, Satisfied with diversity program, 
Principles of community, and Evaluated fairly (all differences were significant) 

 LGBT staff accounted for 6% of all respondents. They scored lower than 
heterosexual did with the Overall satisfaction question (3.8 vs. 4.0) and the 
difference was significant 

 Overall 12% of the respondents made use of the campus community 
centers. Usage rate for minority was 15% (vs. white, 9%) and 33% for LGBT 
staff (vs. heterosexual, 10%) 

 19% of the respondents lived outside the U.S. most of the early years 

 Mean score for “Satisfied with campus diversity-related programs” was 3.9, 
and 3.6 for “I believe there have been positive changes pertaining to equity, 
diversity, and inclusion as a result of the strategic plan” 



Staff@Work Survey Questions 
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